St Elizabeth’s Centre
 DRESS CODE

1.0 General 

1.1.St. Elizabeth’s relies on all staff to maintain a standard of dress that reflects the character and values of the organisation.  As an ambassador of St. Elizabeth’s, staff image sends signals to the Centre’s community and the general public.

1.2 St Elizabeth’s requires all staff as far as is possible, to be clean and tidy at 
work and to wear clothes appropriate to their occupation. All staff are 
expected to present a clean, well groomed and professional 
appearance. All staff are expected to ensure the following:

a)
all footwear and clothing to be safe and appropriate for the duties to be undertaken

b)
all clothing to be clean and well pressed, intact and in good state of  repair.

c)
good standards of personal hygiene, modesty and decency to be observed

d)
such decorations/illustrations/slogans that could cause offence to others to be avoided

e)
such jewellery items/accessories that are likely to cause injury to be avoided.
f)
badges/symbols/tattoos that may cause offence to others should not be displayed
g)
 hats should not be worn indoors (subject to 2.1 below)
1.3 For staff generally, clothing may be casual so long as it is smart.   In warm weather clothing which is modest and appropriate to the activity may be approved by the relevant line manager.

1.4 For staff in regular contact with learners, pupils and residents,  the following health and safety guidelines must be observed to protect staff and others from injury and harm:

a) Secure footwear;

b) Long hair secured appropriately;

c) Jewellery such as earrings and necklaces should not be excessive and must not be loose;

d) Facial piercing must not be adorned; other body piercing need to be covered.

1.5 This code does not detract from the duties of employees to appropriately 
use or wear safe, and (if necessary) protective clothing and/or personal 
protective equipment where these are required or supplied for safety reasons 
(e.g. hard-hats, safety shoes etc.) as appropriate to the duties being carried 
out.
 2.0 Implementation and enforcement

2.1 This code should be interpreted in line with the Centres’ Equality & Diversity and Health and Safety policies.  
2.2 Anyone who is unsure about the suitability of particular clothing should consult their line manager.

2.3 If any employee considers any dress code requirement to unfairly discriminate against them and/or they have difficulty in maintaining the above standards they should discuss the matter with their manager (or with HR if they prefer).

2.4 Each department manager will be responsible for the consistent communication and implementation of this code. In applying the code, managers are expected to consider the appropriateness and safety to work carried out and to be sensitive to cultural considerations and any medical factors.

2.5 Employees who do not comply with these standards will be subject to 

the disciplinary procedure. 
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