St Elizabeth’s School

Much Hadham, Herts, SG10 6EW

Tel: 01279 843451

Registered Charity No. 1068661

Job Description
Job Title:                      Speech and Language Therapist

Location:                      St. Elizabeth’s Centre
Level: 

        Band 5

Hours:                              18.75hrs/week  (Equivalent to 2.5 days)
Responsible to:            Senior Speech and Language Therapist 

Job Purpose

To work closely with colleagues of all disciplines and settings at St Elizabeth’s Centre to further develop the provision of Speech and Language Therapy within St Elizabeth’s School. To provide clinical assessment, reports, therapy programmes, advice and training as an integrated resource across the Home, College and School at St Elizabeth’s Centre.  
Main Responsibilities

1. Work closely with the Speech & Language Therapy team to provide a comprehensive service to the residents, learners and pupils at St. Elizabeth’s School.

2. Familiarise self with the history of individuals on your caseload inclusive of developmental, behavioural, medical and educational needs as required.
3. Provide initial and ongoing assessment and monitoring of the Speech and language therapy needs of each individual on your caseload.
4. Share information with key staff regarding the Speech and language therapy needs of each individual on your caseload.
5. Work as part of a Multi disciplinary team (MDT) liaising with departments such as a range of therapy disciplines, behaviour team, nursing, residential and  academic staff.

6. Devise individual therapy, objectives and strategies where appropriate. 

7. Consult with key staff on a regular basis, in respect of programmes, protocols and care plans to be carried out.
8. Liaise with parents as the individuals needs demand.
9. Liaise with off site professionals as the occasion demands.
10. Provide a report for reviews relating to individuals on your caseload. 
11. Attend annual reviews and MDT meetings regarding individuals as required. 
12. Assess, advise and report on swallowing efficacy and related difficulties as required, in line with dysphagia competencies. 
13. Contribute to the provision of communication, feeding and related training as required.
14. Maintain professional records according to RCSLT standards and departmental policy, including RCSLT CPD records.
15. Provide screening assessment and advice on the potential Speech and Language Therapy needs of prospective admissions to the adult home, college and school. 
16.  Demonstrate understanding, comply with and maintain mandatory training as required. 
17. Help with official visitors/events during your normal working day. Help with occasional events out of school, this will include all Parents’ Days, currently held on Saturdays as required.
18. Keep the Speech and Language department resources in an organised and orderly way.
19. Develop resources and equipment to meet the needs of the individuals as required.
20. Support staff during and following an emergency. Be aware and provide help and support when required and alert Senior Staff where appropriate.
21. Provide supervision to Therapy assistant/Health care assistant as necessary. 

22. Help to ensure good practice at all times in relation to anti- discriminatory practice and the rights of individuals to personal beliefs, identity and choice. These should be reflected in the manner in which you approach all aspects of your duty. As a member of the St Elizabeth’s team you are expected to ensure these values are upheld by any member of staff.
23. Manage behaviour in accordance with agreed Social policies.
24. Ensure competence is maintained with membership of RCSLT (Royal College of Speech and Language Therapists), HCPC (Health Care Professional’s Council), appropriate and relevant SIGs (Special Interest Groups) and Clinical Excellence Network’s (CENs) and Continuous Professional Development. 
The post holder will be expected to carry out the duties within the ethos of The Daughters of the Cross of Liege and the spirit of the mission statement.

The duties and responsibilities outlined above do not represent a full list of the tasks the post holder will be expected to perform.  Also it is recognised that the duties of all posts are subject to change from time to time.  Alterations to duties and responsibilities and performance of similar tasks within the scope of and at the same level will be expected.  The post holder will be consulted by the School Principal before major changes to duties and responsibilities.  Reasonable notice will be given before such changes are implemented.

