Appendix 6


St Elizabeth’s Centre

Job Description

Job Title:



Grade 6 Physiotherapist
Location:
St Elizabeth’s Centre (School/College, Adult and residential) 

Responsible to:


Therapy Services manager
Accountable to:


Therapy Services manager
Key working relationships:
Nursing Team

Residential and Educational Staff
Therapy Team
	OUTLINE OF ROLE

	1. To provide physiotherapy assessment and treatment for our school/college and residents at St Elizabeth’s as an autonomous clinician, maintaining a high standard of clinical practice.

2. To be responsible and accountable for the day-to-day line management of assistant staff and the provision of physiotherapy.


	RESPONSIBILITIES

	1. To be accountable for safeguarding a high quality of care and to create an environment in which excellence in clinical care flourishes.
2. To accept responsibility for the day-to-day management of casework. To organise appropriate use of staff, to ensure that the workload for the area is adequately covered and to delegate to other staff as appropriate.

3. To be professionally and legally responsible and accountable for all aspects of your work including assessment, treatment, evaluation of outcomes, equipment use, resources and documentation 

4. To ensure effective management of caseload and to maintain high standards of clinical practice, making referrals to professional others as deemed necessary.

5.  To be responsible for  own CPD.

	6. To be an autonomous practitioner, being responsible for assessment, identifying problems / diagnoses, formulating individualised treatment plans, making treatment decisions, implementing care plans, reviewing treatment programmes, evaluating effectiveness of treatment and discharge planning. 
7. To ensure that full and accurate documentation is kept regarding resident treatment for information to self and others, in line with legal, local, national and professional guidelines. To ensure that accurate information is recorded in the appropriate format. 

8. To ensure an involvement in audit, to evaluate services, leading to identifying appropriate service development or improvement / maintenance of standards of care. 

9. To ensure that new and existing protocols/ guidelines are implemented, founded on evidence-based practice and in accordance with professional, local and national guidelines. 

10. To ensure effective communication (verbal and written) with professionals, non-professionals and individuals receiving a service regarding treatment & advice.

11. To ensure appropriate use of risk assessment and to take appropriate action when risk is identified. To monitor the safety and safe use of all equipment used. To ensure the security of all equipment used and to maintain stock levels in area.

12. To have the Freedom to Act guided by occupational, St Elizabeth’s and national guidelines. Expected results will be defined through the appraisal process, but the post holder will decide how they are best achieved.


	DUTIES OR KEY TASKS

	Communication / Relationships

1. To communicate effectively with staff,  residents, tenants, carers and other agencies to co-ordinate care and to ensure effective and appropriate planning and delivery of treatment. 

2. To maintain good working relationships with all staff involved in the care delivery to individuals.
3. To be a caring and responsible member of the team and to take a full part in the life of the Department.

	Clinical

1. To be an autonomous clinician, to manage own clinical caseload and to have a legal duty of care to those a service is provided to. To have the freedom to act to make own decisions about care programmes of input, within professional, Centre and national guidelines.

2. To be professionally and legally responsible and accountable for all aspects of your work including treatment, equipment use, resources and documentation 

	3. To provide a comprehensive assessment for individuals, often with complex presentations and needs, using highly developed physical skills and using clinical reasoning & analytical skills to accurately identify problems or diagnoses
4. To use clinical reasoning skills to identify appropriate treatment options in order to plan, develop, organise and deliver often complex or specialist treatment activities / programmes, for individuals. (Founded in evidence-based practice).
5. To deliver appropriate treatment by evaluating the effectiveness of treatment and adjusting plans of treatment as appropriate. 
6. To be a proactive part of the multidisciplinary team ensuring that a co-ordinated and planned approach to care is maintained with agreed outcome goals.

7. To provide a high standard of clinical expertise of manual and therapeutic skills and to disseminate and share these skills with other staff, to help with the development of their manual and therapeutic treatment skills.

8. To show a high level of theoretical knowledge, underpinning clinical practice and to disseminate and share this knowledge with other staff e.g. through teaching, supervision, in-service-training, peer review etc

9. To identify and order (within defined budgetary limits), provide and demonstrate safe use of specialist aids and equipment.

10. To demonstrate appropriate use of risk assessment and to take appropriate action when risk is identified. To monitor the safety and safe use of all equipment used.

11. To provide full and accurate documentation regarding treatments to service users, ensuring that other therapy staff do the same.

12. To provide advice to nursing staff and other members of the multidisciplinary team. 

.

	Training
1. To be responsible for the development of physiotherapy assistants, through identifying training needs, planning and implementing regular in-service-training programmes, mentoring, supervision, appraisal etc.

2. To provide training and advice to other staff groups & agencies, relatives and carers                  

3. To be a role model and a source of information for other staff (physio staff and other staff groups) regarding the effective physical management and treatment of individuals. 

4. To responsible for own Continuing Professional Development (CPD) activity and to collect relevant evidence to prove competency, in CPD portfolio.

	Research and audit
1. To participate in audit or surveys in order to analyse effectiveness of service.
2. To analyse own performance and clinical effectiveness by critically appraising treatment, critically reviewing articles and peer review.

3. To keep up to date with evidence based practice and local, national and professional guidelines.

4. To be involved in relevant groups and multi-professional working parties (in agreement with the Senior Physiotherapist).


	Management
1. To organise appropriate use of assistants to ensure that the workload for the area is adequately covered. To delegate to other staff as appropriate

2. To ensure timely and appropriate treatment of individuals and to identify priorities or manage waiting lists.

3. To monitor and maintain stock levels in own area.

	Leadership
1. To provide a good example of leadership, through effective team working, flexibility, enthusiasm and commitment to the organisation 

2. At all times to provide a good role model of clinical practice and professional behaviour.

3. To mentor and supervise the development of staff 

4. To motivate and guide staff in the provision of a high standard of service


The duties and responsibilities defined in this job description may change in time with the agreement of the post holder and the line manager.

The details in this Job Description have been discussed and agreed by:

Signature of Post holder:




Name (please print):

Date:       
Signature of Manager:


Name (Please print):


Date:
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