Appendix 5


ST ELIZABETH’S HEALTH AGENCY
Much Hadham, Hertfordshire, SG10 6EW

Tel:  (01279) 843451
Registered Charity No: 1176777
Job Title:                

Occupational Therapist Grade 5
Location:                

St. Elizabeth’s Centre 

Responsible to:       
Senior Occupational Therapist

Accountable to:      
Therapy Services Manager
Key Relationships: 
Therapy Team

                                 
Nursing Team

                                
 
College Staff

                                 
Home Care Staff
Hours of Work:     
37.5 per week, various to meet service needs. 

OUTLINE OF ROLE

To provide an Occupational Therapy (OT) service for the residents and learners at St. Elizabeth’s as a specialised, autonomous clinician, maintaining a high standard of clinical practice.
To independently assess, develop and implement specialist treatment programmes for individuals with a learning disability and/or behavioural related needs, using investigative and analytical skills, to formulate an individualised management and treatment programme based on advanced clinical reasoning and evidence based practice. 
To be professionally and legally accountable for all aspects of own practice, including the individuals in your care.
Responsibility for safeguarding and promoting the welfare of children, vulnerable adults and young people

The postholder will be expected to carry out the duties within the ethos of St Elizabeth’s Centre and the spirit of St Elizabeth’s Mission Statement.

CLINICAL RESPONSIBILITIES

1. To independently manage and prioritise an OT caseload of residents and learners at St Elizabeth’s and consider complex issues relating to this group without direct senior supervision.
2. To be a registered member of the College of Occupational Therapy and the HPC adhering to the clinical guidelines and standards of practice.
3. To independently assess, treat and manage own caseload and maintain up to date and accurate treatment records in accordance with professional and centre standards.
4. To take a role in developing and maintaining a high quality, dedicated OT service to the residents and learners at St Elizabeth’s in order to promote their health and well being with the primary aim of enabling participation in activities of daily life.
5. To recognise own professional boundaries and be able to seek professional support from senior clinicians.
6. To be accountable for safeguarding a high quality of care, to constantly strive to improve and develop OT services at St Elizabeth’s and to create an environment in which excellence in clinical care flourishes.
7. To use clinical knowledge and interpretative skills, including refined diagnostic and prognostic skills, and standardised and non-standardised assessments e.g. physical, psychological, sensory, perceptual, cognitive and psycho-social assessment, in the assessment, treatment and evaluation of residents and learners receiving OT.
8. To be professionally and legally responsible and accountable for all aspects of your work including assessment, treatment, evaluation of outcomes, equipment use, resources and documentation.
9. To continually monitor, evaluate and modify treatment plans to meet the residents and learners changing needs and structure clear care plans based on evidence and best practice making use of validated rating scales, risk profiles and assessment protocols.
10. To write reports and programmes for other professionals, to communicate assessment findings, make recommendations for intervention and evaluate outcomes using appropriate outcome measures and evaluation tools
11. To motivate and support residents, learners and family/carers to engage in the therapeutic process using meaningful occupations and activities and your core OT skills in order to engage service users who have complex needs and/or associated behaviours that challenge, to provide a high quality of OT interventions. 
12. To support residents and learners to take responsibility for decision making and goal setting.
13. To contribute to the multidisciplinary team by discussing own and other   professionals input around residents and learners needs, thus ensuring a well coordinated care plan.
14. To be able to manage emotional consequences of working with distressing conditions e.g. challenging behaviour. 
15. To understand a resident’s or learner’s learning capacity and to approach gaining informed consent in ways which demonstrate good practice and conform to centre consent policies. 
16. To be alert to hazardous situations and potential risks to residents, learners, staff and self and take appropriate action e.g. crisis prevention intervention.

17. To ensure appropriate use of risk assessment and to take appropriate action when risk is identified. 

18. To prescribe specialised equipment and adaptations as part of therapeutic intervention.
19. To monitor the safety and safe use of all equipment used and to ensure the security of all equipment.
20. To be responsible for the care and maintenance of equipment, ensuring standards of infection control and safety are maintained, including those loaned to clients.
21. To evaluate effectiveness of interventions using agreed outcome measures.
22. To discharge patients when the duty of care has been fulfilled and notify the relevant people involved. 
23. To have the Freedom to Act guided by occupational, St Elizabeth’s and national guidelines. Expected results will be defined through the appraisal process, but the post holder will decide how they are best achieved.

COMMUNICATION AND RELATIONSHIPS

1. To communicate effectively with residents, learners, carers, other staff members and other agencies to coordinate care and to ensure effective and appropriate planning and delivery of treatment.
2. To be able to communicate complex conditions and related information from assessments to learners, residents, carers/family and multidisciplinary team members, and respond empathetically to issues that are potentially highly emotive, respecting an individuals dignity and rights and their right to confidentiality.
3. To provide information where there may be physical and psychological barriers to communication e.g. condition related barriers, language, deafness, memory impairment and actively seek to overcome these barriers, advising and educating other professionals when appropriate.
4. To maintain good working relationships with all staff involved with the care delivery to individuals.
5. To maintain detailed, accurate and up to date records in line with Centre policy and College of Occupational Therapy Standards and Health Professions Council.
PROFESSIONAL DEVELOPMENT

1. To identify own training needs as part of a Continuing Professional Development Plan in discussion with the line manager and to attend training as appropriate.
2. To participate in regular staff appraisal and supervision and contribute to accurate objective setting in line with centre objectives.
3. To keep up to date with current clinical developments through reading, attendance at relevant courses, meetings and national specialist interest groups and to share this knowledge with peers.
4. To attend mandatory training as required.
5. To keep abreast of current issues within the profession particularly those relating to adults with learning disabilities.
6. To be responsible for own CPD activity and to collect relevant evidence to prove competency in line with COT and HPC professional requirements.
7. To develop own skills and knowledge and contribute to the development of others.
8. To be aware of Health and Safety Regulations, the meaning of the Data Protection Act and the Safeguarding of Adults Policy.
9. To provide education, training and advice to other staff groups, relatives and carers.

MANAGEMENT

1. To ensure that a high quality of service is provided, founded on evidence-based practice in co-ordination with other OT’s at St Elizabeth’s.
2. To ensure timely and appropriate treatment of individuals and to identify priorities.
3. To plan and mange own caseload delivering a high quality, effective and efficient OT service at St Elizabeth’s.
4. To monitor and evaluate own clinical practice against professional standards, guidelines and policies.
5. To advise the Senior Occupational Therapist of service delivery issues.
6. To report any problems with equipment to the Senior Occupational Therapist and to identify the need for new equipment, resources and assessment tools.
7. To resolve informal complaints and inform the Senior Occupational Therapist of these. To report formal complaints to both the Senior Occupational Therapist and the Therapy Services Manager.
8. To be aware of and adhere to and implement Trust policies.
9. To identify need for a service development and discuss with both the Senior Occupational Therapist and the Therapy Services Manager. 
10. To have management skills, organisational skills and good time management skills.

RESEARCH AND AUDIT

1. To organise and undertake audit or surveys in order to analyse effectiveness of service, identify need and plan for improving and developing OT services.

2. To analyse own performance and clinical effectiveness by critically appraising treatment, critically reviewing articles and peer review.
3. To keep up to date with evidence based practice and local, national and professional guidelines.
4. To undertake and participate in appropriate audit as requested by both the Senior Occupational Therapist and the Therapy Services Manager.
This post is classed as having a high degree of contact with children or vulnerable adults, is exempt from the Rehabilitation of Offenders Act 1974 and is subject to an enhanced DBS disclosure.

The duties and responsibilities outlined above do not represent a full list of the tasks the post holder will be expected to perform. It is also recognised that the duties of all posts are subject to change from time to time. Alterations to duties and responsibilities and performance of similar tasks within the scope and at the same level will be expected. The post holder will be consulted by the Lead Therapist before there are major changes to duties and responsibilities.
Signed ………………

Print Name……………………..
 Occupational Therapist
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