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Purpose of policy The School curriculum is designed to meet the complex needs of 
individual learners, reflecting the St. Elizabeth’s Centre’s ethos 

Intended audience All staff working in school  
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1. Curriculum intent 
 
St Elizabeth’s school offers a School and Sixth Form provision for 5-19-year-old students with 
Epilepsy or complex medical needs.  
Our Curriculum intends to: 

- Provide a broad and balanced education for all pupils, that’s coherently planned and 
sequenced, is inclusive to all and has a strong focus on person-centred learning.  

- Enable pupils to develop knowledge, understand concepts and acquire skills, and be able 
to choose and apply these in relevant situations, through a manner which is appropriate 
to the individual 

- Have high aspirations for the learners, focusing on what learners can achieve rather than 
any barriers to learning which may be experienced. 

- Sit within the framework of learning pathways, ensuring that curriculum delivery within each 
pathways has a bespoke design and intent meeting the needs of the learners.  

- Support pupils’ spiritual, moral, social and cultural development, underpinned by the 
strong values of St Elizabeth’s School and Centre. 

- Promote a positive attitude towards learning, through fun, innovative and creative 
learning opportunities in order to challenge and stretch learners to meet their potential.  

- Meet the complex needs of individual learners, taking in to account their learning, 
communication, health, physical, social and emotional needs.  

- Provide every opportunity to develop language and communication skills so that learners 
can express their needs and wants, their opinions and choices and their aspirations for the 
future. 

- Prepare the learners for the next stage of their lives, whether this be further learning, work, 
volunteering or supported living.  

- Reinforce learning in the classroom through a range of social enterprise, vocational 
learning and, where appropriate, work placements, ensuring that skills taught are 
transferable into the real world. 

- Meet the needs of all learners through a holistic approach, working with the multi-
disciplinary team to maximise engagement and learning.  

- Provide access to the local community, through a full enrichment programme and 
opportunities to access ‘real-life’ situations.  

- Underpinned by City and Guilds accreditation which represents but does not drive 
curriculum development or design.  

These curriculum aims are underpinned by our values: 
   ‘Live Life to the Full' 
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Curriculum Implementation  
 

2. Organisation and planning 
Each Pathway has developed a bespoke curriculum, designed for the needs of the learners. Curriculum 
frameworks offer a staged approach of formal, semi-formal and pre-formal learning, which allows for 
teachers to plan and deliver lessons to meet the needs of all the learners within the pathway. Pathway 
teams work within the curriculum intent and overview of each learning cycle, creating schemes of learning 
which are used to inform teaching and learning throughout the cycle. The breakdown of our curriculum 
offer is as follows: 

2.1 Pathway 1  

Pathway 1 is St Elizabeth’s sixth-form provision, with a strong focus on work and life skills. Learners may 
aspire to work (whether this is paid or voluntary), go into further learning and transition into the local 
community in a semi-independent or supported living environment.  The pathway offer intends to develop 
and widen the range of experiences offered to students through a curriculum that is challenging, relevant 
and functional to the needs of the learner. Curriculum areas include English, Maths, PSHE, Topic, PE and 
RE. There is a good proportion of the curriculum timetable allocated to Preparation for Adulthood, where 
learners are given a range of opportunities to develop independence and functional skills, in order to 
prepare themselves for their future. This is delivered through an individualised framework, where focused 
targets are created to support the learner across the areas of Employment, Health, independent living and 
community inclusion. Learners are supported to develop their skills both in and outside the classroom, 
through access to a range of social enterprise opportunities. The majority of learners follow City and Guilds 
accreditation in Skills for Working Life and the English and Mathematics Themed Awards (stepping stone 
qualification). 

2.2 Pathway 2 
Pathway 2 is our provision for learners 5-16, working with a range of communication, learning, physical, 
social and emotional challenges. It is based on a primary school curriculum provision and learners have 
access to a range of curriculum areas in order to deepen skills and knowledge and to inspire interest in 
the world around them. Curriculum areas include literacy, maths, PSHE and Work related learning, RE, 
Science, PE and Topic. Within these areas, learners are given opportunities to learn, develop and embed 
learning and work skills whilst consistently developing their communication and social interaction through 
a holistic, cross curricular approach. Creative arts are embedded in all curriculum areas, allowing time and 
space for exploration and invention. Learners are given the opportunities to access learning outside of the 
classroom, through social enterprise experience or offsite trips into the local community. Learners are able 
to gain City and Guilds accreditation, with access to the Skills for Working Life or Personal Progress 
framework.    

2.3 Pathway 3 

Pathway 3 is our provision for learners with complex needs. It intends to provide personalised and holistic 
learning experiences, driven by EHCP, therapy and learning targets which have been tailored to the need 
of the individual. It delivers learning through a range of practical and sensory experiences but continues to 
have high expectations of the learners, providing them with every opportunity to learn and develop their 
skills across the curriculum. Pathway 3 embeds therapy as a learning tool, develops communication with 
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accessible resourcing and core functional skill development with multi-sensory and low arousal learning. 
Curriculum areas mirror those of the EHCP, with the addition of RE. Each area is broken down into sub-
sections, sharing the depth and breadth of knowledge and skills to be delivered within that curriculum area. 
Curriculum delivery is through the develop of Personalised Learning Intentions (MAPP), with sit alongside 
the EHCP targets, to create a personalised experience where lateral progress and transferable skills are 
strengthened through a cross curricular approach. Learners are also given opportunities to develop 
independent and work skills, through access to social enterprise experiences, offsite trips into the 
community and are able to gain City and Guilds accreditation through the Personal Progress framework.  

 

2.4 Reading and Phonics 
At St Elizabeth’s School, we believe that all learners should have access to books and to learning to read. 
Reading does not just mean reading words. With the support of our Speech and Language team, all 
learners are provided access to reading, whether it be through phonics programme or through the use of 
signs and symbols to aid understanding. These programmes are bespoke to the learners and focus on 
developing those fundamental skills which will help them to live more independent lives, to communicate 
with the people around them and to enjoy the creative world that books provide us. 

The school uses the Read, Write Inc. programme to underpin the phonics provision. For learners who are 
ready to access a formal phonics programme, an assessment is undertaken by the literacy coordinator 
and a personalised programme is developed, involving 1:1 sessions and follow up work in class. Learners 
have access to reading books appropriate to their level of phonic knowledge. Learning in phonics is 
supported by literacy work in class, with learners having access to a wide range of rich texts, developing 
reading comprehension and vocabulary development through a wide and interesting curriculum.  

 

2.5 Holistic learning 
All students are able to access health, physiotherapy, occupation therapy, speech and language therapy 
and positive behaviour specialists on site at St Elizabeth’s. This enables learners, with the support of their 
staff teams, to develop strategies to help manage their anxieties, needs, independence, health and to 
access learning. Support and guidance from the therapy teams are embedded within classroom practice 
and the skills and knowledge of the staff working with the learners are strengthened through regular MDT 
meetings and CPD. There is also a referral system which allows staff teams to raise concerns or queries 
which can then be followed up with the therapy teams.  

 

2.6 Learning outside the classroom – The wider curriculum offer 
Although the curriculum at St Elizabeth’s is developed and implemented through an individualised 
approach with high quality teaching and learning in the classroom, we believe that learning experiences in 
a range of settings are vital in enabling the development of transferable skills, from the classroom to the 
‘real’ world. Therefore, the curriculum across the pathways encompasses scheduled time where learners 
are supported to learn through participation. These opportunities include: 

- The Drawing Room – an art social enterprise on-site 
- Ashvale – a horticultural social enterprise on-site 
- Hidden Treasures – a charity shop on-site 
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- Off-site trips, specifically linked to the Schemes of learning.  
These can include trips to local shops to buy specific items for food technology or art projects, visits 
to local areas of interest linked to the subject area for the cycle or visits to places where learners 
can practice life skills i.e. getting on a bus. 

- Swimming and Hydrotherapy 

- Orchard school – a forest school provision on-site 

- Whole-school creative performances 

- Visits from outside performers i.e. theatre companies, music workshops 

- Church farm – off-site learning provision to develop practical work skills. 

- Culture Day  

- Whole-school celebrations – learning about national or global events i.e. Pride celebrations, Red 
nose day, CAFOD soup day, Purple Day, Food culture day 

 

2.7 Careers guidance 
St Elizabeth’s School works with Hertfordshire CAIG to ensure that learners in years 9 and above 
have access to careers guidance and work experience. This is embedded as part of the PSHE 
curriculum as well as through engagement in the wider community. All learners across the 
pathways are given opportunities to access learning around work and work skills. This is bespoke 
to the class and the pathway and focuses on the needs of the learner to ensure that work 
experiences are meaningful and purposeful. There is a strong emphasis on learning skills, 
ensuring that these are introduced, practiced and embedded before transferring these to a work 
environment.  The structure of learning ensures that learners practice skills in the classroom, 
practice the skills within a different work environment on-site at St Elizabeth’s before transferring 
these to a work experience placement off-site.  

 

2.8 Related curriculum policies 
- Assessment and Reporting Policy 
- Relationships and Sex Education policy 
- British values policy 
- Prayer and liturgy policy 
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3. Inclusion  

All learners at St Elizabeth’s School are given every opportunity to participate in all aspects of 
learning. The nature of the pathways allows for teaching and learning to be tailored to the needs 
of individuals, from the curriculum offer, to bespoke timetables, assessment frameworks and down 
to the subject areas offered. Labels are not a barrier to learning – “Progress begins when learning 
opportunities begin” (Erickson and Koppenhaver, 2019). The focus at St Elizabeth’s is to explore 
what can be learnt and all staff bear the responsibility to adapt provision and the environment to 
ensure that learners make progress and reach their full potential, with the skills needed for their 
future outside of St Elizabeth’s.  
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Curriculum Impact 
4. Monitoring arrangements 

The quality of the curriculum is monitored through regular input from SLT and Pathway leaders, 
through high quantity and low pressure learning walks, Earwig data monitoring and analysis and 
RAP reports. This enables there to be clear link between the school strategic plan and the 
development of the curriculum.  

4.1 RAP reports 

Pathway leaders monitor the curriculum at the end of each cycle. The Reviewing and Assessment 
progress reviews take place in week 7 of the learning cycle, designed to support pathway teams 
in monitoring progress and provide a forum in which staff can support each other to identify and 
meet learning needs within the curriculum. This feeds into the RAP report for the cycle; written by 
the pathway leaders, it explores and analyses the curriculum cycle through the RAP reviews, 
teaching and learning data and curriculum development. It identifies key strengths and areas of 
development, setting out action points for further improvement. The RAP reports are overseen by 
SLT and are in line with St Elizabeth’s SIP. 

5. Accreditation 

The School aspires to equip all children and young people with essential skills for life and offers 
a diverse range of provision, including accreditation. It is important to recognise that accreditation 
underpins but does not drive the curriculum offer.  These include: 

• City and Guilds Personal Progress 3803 

• City and Guilds Skills for Working Life 4807 

• City and Guilds Entry Level English and Mathematics 3847  

 

Quality Assuring Accreditation 

The School is committed to delivering the highest standards of learning opportunities. Internal 
review and monitoring of the standards of students’ work, assessment, planning and review and 
standardisation are embedded within the Quality Cycle.  

Planned standardisation meetings, training and development and internal verification are in place 
and robustly managed. Staff are clear about what is expected of them and any areas of 
improvement are managed through supervision and appraisal.  

All staff will adhere to the relevant City & Guilds Handbooks, for delivery and quality assurance.  

The School will work collaboratively with internal and external verifiers at all times.  


