
  

Statement of Policy: Safeguarding           

 

 

 

 

 

 

 

DATE APPROVED 17 September 
2025 

DATE OF NEXT REVIEW September 2026 

POLICY OWNER(S) CEO 

DESIGNATION Centre Wide  

APPROVED BY Trustee Board 

 

 

 

 

 

STATEMENT OF POLICY: SAFEGUARDING 

 



 

2       Statement of Policy: Safeguarding 

 

 

 

 

 

 

 

 

 

Purpose of policy To set out a high level summary of the principles set out in the 
Charity’s various Safeguarding policies 

Intended audience Internal (staff and volunteers) and external (public, 
Commissioners, service users and families) 

Links to other policies Prevent Policy 

Safeguarding and Child Protection Policy (School and Sixth 
Form) 

Safeguarding and Child Protection Policy (Children’s Home) 

Safeguarding Adults at Risk Policy & Procedure (College, 
Supported Living and Adult Community Learning) 

Safeguarding Adults at Risk Policy (Windhill) 

Speaking Out Policy (Whistleblowing) 

Safer Recruitment Policy 

Data Protection Policy 
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St Elizabeth’s Centre (the Charity’) is committed to keeping safe all those in our care. This 
overarching statement of policy is underpinned by our sector-specific internal policies, all 
of which are actively promoted within our Charity and available for all interested parties to 
view on our website.  

The Charity strives at all times to safeguard and promote the welfare, health and wellbeing 
of all children young people and adults at risk in our care. We do this through protecting 
them from maltreatment; preventing harm to their physical and mental health or 
development; ensuring that we provide safe and effective education, health and care 
services; and acting to enable all those who we care for to have the best outcomes. 

Statement of Principle 

The Charity’s guiding principle is that  

Safeguarding is everybody’s responsibility.  

We have a simple mantra for Safeguarding: ‘See It, Stop It, Report It’. This clearly defines 
what we expect of all staff and volunteers working with or on behalf of our Charity caring 
for the children, young people and adults at risk we support on and off site: 

See It – If you see or hear something that you are not comfortable with or that just doesn’t 
feel right, ‘Trust Your Gut’ and … 

Stop It – Intervene and ask those involved to step away. Ensure the child or adult at risk 
is safe and supported, then…  

Report It – ‘Don’t Delay’ - Immediately report what you have seen to the Designated 
Safeguarding Lead at School or College, or Home Registered Manager, Deputy Registered 
Manager, Care Managers or Deputy Manager. 

If for any reason you cannot report to one of the people listed above, then report the 
incident to a member of the Executive Team. 

Training 

The Charity operates a training and development programme to ensure that all staff 
including temporary and agency staff and our volunteers are trained to recognise abuse 
and report it. This training is regularly refreshed. 

All staff and volunteers, whatever their role, receive an induction that includes 
safeguarding. 

All staff and volunteers know how to raise a safeguarding concern. 
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Recruitment 

We have robust recruitment processes to confirm that all those who work for our Charity 
are fit to work with children and with adults at risk. 

Reporting and recording 

Everyone working for our Charity, including volunteers and part-time staff, is responsible 
for monitoring, recording and reporting the wellbeing of individuals and any allegations or 
indicators of abuse. 

Governance 

Our Board of Trustees is responsible for our safeguarding policies and procedures. They 
are supported by our Health & Care Quality Committee (which oversees the Children’s 
Homes and Supported Living, on and offsite, and the Community Learning service). Our 
Education Committee monitors safeguarding in our School, Sixth Form and College. The 
daily running of our services and operation of our policies and procedures is delegated to 
our Executive Team. 

Each of our services has developed its own Safeguarding policy and procedures. 

We review our policies and procedures annually, taking on board all relevant guidance and 
in line with statutory and regulatory requirements. We always operate current best practice.  

Equality Statement 

We provide consistent support to all individuals and ensure the same safeguards are 
available to them regardless of age, ethnic or cultural origin, disability or learning difficulty, 
religion or belief system, gender or sexual orientation. 

Communication 

Our Safeguarding policies and procedures are easily accessible to all staff and regularly 
discussed within each of our services. They are firmly embedded in how we look after the 
children and adults in our care. 

We work closely across the services we offer.  

We tell our children and vulnerable adults who we look after about Safeguarding in formats 
that are accessible to them. We make sure that they are aware of our expectations in 
relation to Safeguarding and know who they can speak to if they have any worries or 
concerns.  
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Collaboration with external agencies 

We will collaborate with external agencies where this is necessary to safeguard a child or 
adult in our care. 

 

Review 

This Statement of Policy will be reviewed annually. 

Date created: 11 March 2025 (first approved by Trustee Board) 
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